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 Untuk bisa bertahan dan berkembang dalam lingkungan yang 
bersaing, perusahaan harus mampu  mempertahankan dan meningkatkan 
kinerja. Terdapat dua variabel yang terkait dengan kinerja  yaitu komitmen 
organisasional dan keterlibatan kerja. Komitmen organisasional dinyatakan 
memiliki kemampuan untuk menjadi mediasi pengaruh keterlibatan kerja 
terhadap kinerja. Tujuan penelitian ini adalah mengetahui adanya hubungan 
antara keterlibatan kerja, kinerja, dan komitmen organisasional di dalam 
sebuah organisasi. 
Penelitian ini merupakan penelitian deskriptif yaitu penelitian yang 
menjelaskan keterkaitan di antara variabel yang diteliti untuk mengetahui 
hubungan antara keterlibatan kerja dan kinerja dengan dimediasi oleh 
komitmen organisasional. Subjek penelitian ini adalah PT. Sekar Laut di 
Surabaya. Variabel penelitian ini meliputi: variabel independen  yaitu 
keterlibatan kerja , variabel mediasi yaitu komitmen organisasional, dan 
variabel terikat kinerja. Jumlah sampel  penelitian ini adalah 98 sampel. 
Teknik analisis data adalah regresi hirarki. Temuan dalam penelitian ini 
bahwa keterlibatan kerja berpengaruh signifikan terhadap komitmen 
organisasional. Komitmen organisasional berpengaruh secara positif 
terhadap kinerja karyawan di PT Sekar Laut. Komitmen organisasional 
mampu menjadi mediator pengaruh keterlibatan kerja terhadap kinerja. 
Namun demikian, keterlibatan kerja hanya memediasi secara parsial pada 
hubungan keterlibatan kerja dan kinerja.  












THE AFFECT OF JOB INVOLVEMENT TOWARD JOB 
PERFORMANCE WITH MEDIATION BY ORGANISATIONAL 
COMMITMENT TO PT. SEKAR LAUT’S EMPLOYEES IN 
SURABAYA 
 
 To be able to survive and develop in the competitive environment, 
a company must be able to keep and increase the performance. There are 
two variables that relate to the performance: organizational commitment 
and job involvement. Organizational commitment is stated that has the 
ability to effect the mediation of job involvement toward performance. The 
aim of this research is to determine the relationship between job 
involvement, performance, and organizational commitment within an 
organization.  
 This research is a descriptive study that describes the relationship 
between the variables studied to determine the relationship between job 
involvement, and performance to be mediated by organizational 
commitment. The subject of this research is PT. Sekar Laut in Surabaya. 
Variables of this research includes: Independent Variable which is job 
involvement, Mediation Variable which is organizational commitment, and 
Dependent Variable which is Job Performance. The total amounts of these 
samples are 98 samples. The data analysis technique that was used is 
hierarchical regression. The finding of this research is that job involvement 
has a significant affect to organizational commitment. Organizational 
commitment has impacted positively the job performance of PT. Sekar 
Laut’s employees. Organizational commitment is able to the mediate the 
effect of job involvement toward job performance. However, job 
involvement only have partial mediating effect on the relationship between 
organizational commitment and job performance. 
  
Keywords: Job involvement, organizational commitment,  Job performance. 
